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In the academic year 2022, there were 1,362
female students and 1,071 female students who
were the first family member to study at
Rambhai Barni Rajabhat University, which was

78.63%.
The percentage of the first female students

in the family studying at the university x 100




QJQ
c.
Lo
D¢

S19ALLDYANIUIT

P249L781
ANIUNIS

sneazgn/lAsaN1s/nanssy

=3 gai ' v
uleanmeunsdaya

(3

eDe
al

U

NaYaU

PNIAUANIANY LU
ANSANEN 2565 hazADd
I~ v = a
WuUnAnwAIAUNG
WINTIU

The total number of the female students
female students studying

studying in the academic year at the university

= The number of the first female students
female students studying

studying at the university

5.3 97UU
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5.3.1 Tracking access
measures

Year: 2022
Systematically measure
and track women’s
application rate, and
acceptance or entry rate.
ans1N153uLtinvastnAned
nsANET 2565
Tanaandwauluadasiay
M35USEUYRIINANY)
VAN

Yn1sfinw 2565 uninedessdgsilnnssaiiinadesy
alpstinAnen10 sou satdnAnwviedu 2,176 au 1Tu
nAnwndge S 1,362 au Anduiosaz62.59

In the academic year 2022, the university had
the 10 rounds for recruiting new students. The
total number of students was 2,176, and 1,362

were female students, which was 62.59%.
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5.3.2 Policy for women
applications and entry
Year: in place by 2022
Have a policy (e.g. an
Access and Participation
plan) addressing
women’s applications,
acceptance, entry, and
participation at the
university.
3n3IN3ALBYYRIUNANEN
nee UnsAnen 2565
Huleuns AWNUNITFULN
waTNIIUAIUIINVD
UnAnwIngs uazasnanisil
drusulunninends

wingdesvdgilwmssdiiununsiuaiasthdnuiiolinisians
Seugauliussdninnnazimnzaunuindne waziiuleunesuninu
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‘Lﬁmil,l,uzﬁwLﬁa%’ﬂmé’mmﬁmagjmmﬁﬂﬁﬂm fnslitin@nwindgjed
dutlufnssuvesmminerdodiuldannisusdanenaluss
nAnwvesnugaee) Sunfnvmdgaduuenaluasinnnindndneiae
Aanssusine dewalvidnAnwmgalulinisinw 2565a%0¢ 1,265 AW 21N
1,362 AuAnusasay 92.88

Rambhai Barni Rajabhat University had a student
recruitment plan to provide effective and appropriate
teaching and learning for students. Moreover, there was an
equality policy to all students without gender
discrimination to encourage their knowledge and abilities
according to the potential of each student. In addition, the
university had an advisor system providing guidance and
maintaining student retention rates. All female students
had a chance to involve in university activities. For instance,
there were more female students as a president of
students’ club in various faculties. As a result, a retention
rate of female students in the academic year 2022 was at
1,265 of 1,362 (92.88 %).
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Provide women’s access
schemes, including
mentoring, scholarships, or
other provision
TasensamsutinAne v
Tulns@nwn 2565
fimsguatn@nymvalarienis
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2022, the

students to

In the academic vyear
university  selected
receive 37 types of scholarships with
185 scholarships. There were many
the
consideration; the female students
of 119 of 185

scholarships, 64% of all scholarships.

students participating in

received a total

For example, Faculty of Nursing
offered 6 sorts of scholarships with 58

scholarships, and 56 female students.

8twkwRoHyAfJRavNEFfbhsss
We34Jp1Kgfjdl

https://www.facebook.com
/photo/?fbid=58911619633
9484&set=a.578328537418250

https://pr.rbru.ac.th/web
news/id.php?News|D=541
https://homeroom
rbru.ac.th/
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receiving them, 96% of all
scholarships, and Faculty of Education
offered 7 sorts of scholarships with 32
scholarships, and 16 female students
receiving them, 50% of all
scholarships. In addition, Rambhai
Barni Rajabhat University established
a policy to take care of students
without discrimination by providing
advice according to the University's
Home Room system and various

projects which were beneficial to

female students in all faculties
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5.3.4 Women'’s
application in
underrepresented
subjects Year: 2022
Encourage applications by
women in subjects where
they are
underrepresented.
Through university
outreach or through
collaboration with other
universities, community
groups, government or
NGOs in regional or

national campaigns.

NOWNIAU 2565
- WU 2566
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adsdl 28 (RBRU GAMES)sewine uil17 - 219aAu 2565
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whenuaee Inedudunuresmnineas wulasinig
NATE gy Taudulsaseu lsaseuindaasm
sa tewrulsadsulnefisuauinnwidrautedu 220
Au Wwin@nwmds 131 au Aadu 59%

The university supported female students to
be the university representatives participating
in regional and national sports competitions;
they were also encouraged to create
cooperation with various agencies or
communities. There were the following
examples: in “The 48th Thailand University
Games, Dok Chan Ban Chiang Games, at Udon
Thani Rajabhat University, Udon Thani Province
on 21 - 30 January 20237, there were 13 female
athletes of 36 athlete representatives (36%);

https://www.facebook.com
/photo/?fbid=64180361441
8570&set=a.534366021828997

https://www.facebook.com
/RBRU.SPORTS/posts/pfbid
02W7iUQUJAMsINhQoQXV
nyTsNcnB77gPwel HUKtPSe
T65twhQGTTi8SdH;jYkZjv3KCl
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and in “The 28th Central Region University
Sports Qualifying Competition (RBRU GAMES)
on 17 - 21 October 2022 at Rambhai Barni
Rajabhat University”, there were 23 female
athletes of 106 athlete representatives (21%).
Moreover, the university encouraged the
female students as representatives to
participate in the activities of various agencies
and departments; for instance; the volunteer
agriculture project supported the community
development in collaboration with schools,
Wat Wang Sapparos School; participants were
131 female students of 220 students (59%).
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https://www.facebook.com/RB
RU.SPORTS/posts/pfbidOFm6éh
NZ6ZuInTrTau3MtXnQHfkwlLVb
HNiwWtopUhyNGEZs2VjZoGu2
yVWPofCVJ9YL

https://www.facebook.com/R
BRU.SPORTS/posts/pfbid0VKx
WUmxkobdACsQeZFMUEGLZVi
d5fjvzGxJNbs8EXPoH3v1Cpb3G
XbTPULYMt2Ef
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5.5 Proportion of senior
female academics Year

:2022

This is defined as the
number of women in
senior roles, divided by
the total number of senior
roles in the university.
Senior roles can include
professorships, deanships,
and senior university
leaders. It does not
include honorary
positions. All data are
provided as full-time

equivalents.
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In 2022, Rambhai Barni Rajabhat University employed
216 female academics of 377 (57.29%). This number
showed that the university recognized the
importance of equality of personal status and
encouraged women to play a role in the
administration of universities, faculties, or various
departments to show their potential in various fields

without discrimination or obstruction.
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5.5 Proportion of women
receiving degrees Year

:2022

This is defined as the
number of women who
are awarded a degree,
divided by the total
number of students who
are awarded a degree.
The data are provided as
headcounts. The data is

subject-weighted against

24 1UP.2565 -
28 ny.2565

dndruvoanamdaiiaunsfinwuagldfuuTaaud
w.7.2565 nesjathuluiiviinadindnsunandsilas
NMANYY M08 TUtnAne

fatu Auanlld = 971x100 = 3ovay 52.40

1853
wandliiuindndinvesnamdiiaunisfine Tosu
Usgan waglasuniseensunenisilududialy
UNINYIREINVAL S LNNTIAUTENTT 50%
In 2022, the proportion of females graduating and
receiving degree by the number of female students
receiving education divided by the number of
students according to the formula:
971x100 =52.40 %
1853

http://www.reg.rbru.ac.th/
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three broad areas: STEM;
medicine; and arts,
humanities and social

sciences.
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This high proportion of RBRU female graduates
highly indicated acceptance.
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5.5 Proportion of senior
female academics Year
:2022

This is defined as the
number of women in
senior roles, divided by
the total number of senior
roles in the university.
Senior roles can include
professorships, deanships,
and senior university
leaders. It does not
include honorary
positions. All data are
provided as full-time

equivalents.
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In 2022, the proportion of female academics in
Rambhai Barni Rajabhat University was 216 of 377
academics personnel or 57.29%. This figure showed
that the university recognized the importance of
equality of personal status and encouraged women
to play a role in university administration to show
potential in various fields of female academics

without discrimination or obstruction.
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5.5 Proportion of women
receiving degrees Year

:2022

This is defined as the
number of women who
are awarded a degree,
divided by the total
number of students who
are awarded a degree.
The data are provided as
headcounts. The data is
subject-weighted against
three broad areas: STEM,;

medicine; and arts,

24 11A.2565 -
28 Wy.2565
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The proportion of females graduating and receiving
degrees in 2022 was 971 people by calculating the

number of female students receiving education

http://www.reg.rbru.ac.th/
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humanities and social
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divided by the total number of students according
to the formula:

971 = 0.6929

1853
The total number of students graduated was 1853
(100%), and female graduates were 971 (52.40%). It

showed that the proportion of females graduating

and receiving degrees were accepted as graduates
at Rambhai Barni Rajabhat University more than
50%.
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Year: in place by
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. The recruitment of academic and

support personnel

Rambhai Barni Rajabhat University
Policies were established to offer careers
for all genders without women

discrimination.

The university prepared announcements
for recruitment of academic personnel
and necessary support positions such as
the positions of lecturer security guard,
cleaning staff etc. Furthermore, the
university continually organized a training

and basic welfare for living.
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2. The university had a polling activity to
elect the Director of the Office of the
Personnel Management Committees by
representatives of support civil servants,
academic and support university

personnel.

3. MsluAnwsersani1inausuAIEyY
VBIUNINYIRY TV Sl
wysdl MeanundudosimuiyaaInsves
uynerdelinduasUssaunsaifigelu
Suaziiuuseavsamnsuidaniifsely

3. The university provided scholarships

from Rambhai Barni Rajabhat University
Fund for

https://pr.rbru.ac.th/web/
news/id.php?NewsID=835

https://drive.google.com/
file/d/1oL5b4Jc7B1HIdUd
JCPgWvh6ilrymsk3k/view

https://drive.google.com/
file/d/TuRuUM5mqGA4dBxf
GQyL_-pgWyPKRMO-
a43t/view
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further study or training to develop
university personnel to have higher
qualifications and experiences and
increase efficient performance in the

future.

5.6.2 Non-
discrimination
policies for
transgender Year:
in place by 2022
Have a policy of
non-discrimination
for transgender
people.

5.6.2 laifiuleune
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fuleunglinuuen
LWAVNSLEDN

AABAUNISAN®Y 2565
PIAUTUIEY —
WRUAULIY 2565

1. 917UsEduusS s19ianudnsa n1sidn
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According to RBRU press releases, there
were various announcements of both
academic and support personnel without
gender and sexual discrimination, which
presented training participations, honor
declarations, academic positions,
administrative positions, as well as
participations in community services for
institutions, provinces, regions, and

country.

https://www.rbru.ac.th/%
E0%B8%A0%E0%B8%B2
%E0%B8%IE%E0%B8%S
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5.6.3 Maternity
and paternity
policies Year: in
place by 2022
Have maternity
and paternity
policies that
support
women’s
participation.
5.6.3 dulgune
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According to the Law
on Social Security
and Rambhai Barni
Rajabhat University
Regulations
Regarding Criteria
and Methods for
Personnel
Management,
Disciplines and
Discipline
Conservation,
Retirement from
Government Service,
Appeal, Complaints,
and Consideration of
Academic Positions
of University
Personnel (No. 2),
B.E. 2558 (2015), both
academic and
support personnel

have the right to
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receive the maternity
leave for 90 days
with compensation
during leave not
exceeding 45 days,
and the maternity
leave allowance
from the Social

Security Fund.
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for students which
allow recent
mothers to attend
university courses
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Rambhai Barni Rajabhat University in
collaboration with the Student Affairs
Office provided students having children
with an assistance and support at the
counseling center of the Nursing Home,
where psychology professors, guidance
counselors and staff from the Faculty of
Nursing were ready to closely supervise
and facilitate them being able to attend

classes as usual.
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5.6.5 Childcare
facilities for staff
and faculty Year:
2022

Have childcare
facilities for staff
and faculty
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Rambhai Barni Rajabhat University
Demonstration School provided
educational services along with facilities
for the children of personnel, for instance,
resting places, a laboratory to practice
learning skills including reading, writing,
and speaking. The school had
administrators, teachers, and officials with
specific expertise focusing on language,
technology, and life skills according to
the Twenty-Year National Strategic Plan

for manpower development.

http://www.satitschool.rb

ru.ac.th/
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. _ The university provided “Hope and
schemes, in which

at least 10% of

female students

Happy” where was a consulting service
to eliminate stress and take care of

mental health by lecturers in the

participate. ,

Department of Psychiatry and Mental

Health to listen and give encouragement

for students.
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MENTAL HEALTH CHECK IN https://me-
gr.com/9JEVKwWG

Fauatiuil - 31 AaNAL 2565

The Faculty of Nursing together with
Mental Health Center 6, the Department
of Mental Health, organized the national
mental health week activities in 2022 on
the topic of "Mind, Testing, Energy
Recharging, and Happy Society" to
contribute the mental health knowledge,
mind testing with tools, and preliminary
mental health assessment by Mental

Health Check-in. There was a group of

http://www.nurse.rbru.ac.

th/indexN.php?page=10

https://me-
gr.com/9JEVKwG
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100 students and personnel participating
in this activity at Convention Hall 35201,
Building 35.




